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. CINE MUSICIANS’ ASSOCIATION
ANDHERI, MUMBAI - 400 053.

“CONSTITUTION”

As Amended on 17t May, 2017, By Annual General Body MGEﬁﬂQi

RULE NO. 1

The name of the Association shall be CINE MUSICIANS’ ASSOCIATION, whose
members, playing musical instruments in Recording for Cinema Musical
Industry and all other fields / sectors such as Private Audio / Video Cassette
Companies, CD Rom Recording Companies, Television Production, Multi
Channels, Serials, Albums Cassettes, Signature Tunes, Jingles, Commercial
Advertisements, Stage Shows, Live, Broadcast, etc., and it shall, in the folloﬁring

. rules, be referred to as the “ Association” for abbrevity’s sake.

RULENO.1A

The registered office is at Crescent Tower, 206, 2nd Floor, Plot No. 68, Near
Morya House, Behind Of Crystal Plaza, New Link Road, Andheri [West], Mumbai
400 053.

OBJECTS :

RULE NO.2 A

 The objects of the Association shall be:

A Non - Political and Non-Communal Association.
To organize, unite and assist the Professional Instrumental
musicians engaged in, as mentioned in Rule No. [1 & 3 A), in the

Maharashtra State and to conduct, control, regulate and guide
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(111 To try directly to inform its members for music recording dgbbmg
/ shows, etc. and live performances, as required by the [ Employer
Producer, Recording Companies and Music Directors |

To secure to the members fair conditions of life and services.

To try to redress their grievances.

To try to prevent any reduction of wages, and if possible to obtain an

advance whenever circumstances allow ;

e. To endeavour to settle disputes between employers and employees

amicably so that a cessation of work may be avoided;

f. To endeavour to provide against sickness, unemployment, mﬁrm.tty, Old
Age and Death. ;

g. To endeavour to secure compensation for members in cases of accidents

under the workman'’s compensation act ;

i To provide legal assistance to members in respect of matters arising out

of, or incidental to their employment;

_To endeavour to render aid to the members during any strike or a

lockout brought about with the sanction of the Association.

ik To obtain information in reference to the Cine Musical Industry in India

and abroad;

To co-operate and federate with organizations [of labor] particularly

musical, having similar objects, in India and abroad,

\ help, in accordance with the Indian Trade Unions Act, the working

ses in India and outside in the promotion of the objects mentioned in

"’/ﬂ’ ese rules: & i
; w t
/
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by Generally, to take such steps as may be necessary to ameliorate the

social, economic, civic and political conditions of the members.

RULE NO. 2B-1.

B-i] For the attainment of these objects, the Association may organize centers

in various localities.

ii.] To promote, improve and maintain the high standards of Professional

musical competence, conduct, and integrity.

iii] To foster brother-hood among the Cine Employees of Western India

through the Federation Of Western India Cine Employees and whole of
India through the Confederation and all other sectors mentioned to

promote and safe guard the economic and cultural interest of it’s

members.

iv.] To affiliate, to amalgamate, co-operate or federate with any organization

as may be decided by the General Body.

To negotiate with state and/or Central Govt. for the enactment of

v.]
guards, of the interest of the

suitable legislations for adequate safe

members and furtherance thereof.

vi.] To endeavour to get it’s recognition from the Govt. approach Minister of

Labour and Culture for unemployment, Insurance Scheme, Musicians

Welfare Funds, performing rights, intellectual and Royalty Rights from

ovt. and employers also protection of performers of the members rights

Npally [individually or collectively].

tngage in such other legitimate activities as such are incidental and

ducive to the attainment of the aforesaid objects.
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viii.] To render justice and equality and promote the welfare to all it’s
members and shall not discriminate any member on grounds of caste,

creed, [religion]| race and sex.

ix.] To respect and uphold the dignity and respect the ideals of the
Association and render his/her professional services to the Association

when called upon to do so.

x.] Do all such things specified herein, to the attainment of the objects of the

Association.

ADMISSION OF LIFE MEMBERSHIP:
RULE NO. 3 A.

Definition of CMA member means a member, who contributes with his/her
professi‘('mal skills in the capacity in playing professional musical instrument,
Arranger, Composer, Conductor, and Writer/Copyist and who render their
‘professional services, towards making a Cinema Film, Television Film,
Television Serial, Documentary Film, Private Recording, Albums Cassettes and
CD Rom Recording Companies, Jingles, Commercial Ad Films, Signature
Tunes, Stage Shows, Life broadcast, etc, and all types of Recording Companies

etc, for commercial purpose.

RULE NO. 3 B.

A competent and bonafide professional instrumental musician who has attained

the age of 18 years and with a minimum qualification of Std. X or its equivalent
in any medium, and a citizen of India and residing / living in Maharashtra

State, and who is not a member of any other body of Musicians, established for
qtective purposes and who is not working in any public, private, or limited
hoRny, or in any organization registered under the companies Act 1956 or a

stered under the Indian Partnership Act, or in a proprietors concern or

ment Service, shall be eligible for Life Membership of the Cine
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: : i di age
However in exceptional cases of outstanding caliber [ or in case€ of prodigy ] ag

and educational qualification may be relaxed.

e scrutinized by the Managing
d to the Musical
1 of

The application for membership shall b

Committee who shall arrange for an audition with regar

abilities of the applicant in the instrument of his/her choice before & pane

three or more distinguished and competent judges appointed by the Managing

Committee, for the above Audition which shall be held only once a year. The
cepted as a member if he /she is successful at the audition

applicant shall be ac
s, which

o his/her musical ability as per the decision of the judge

according t
o become

shall be final and binding. The successful candidate will be eligible t

an Life Member on payment of fees which are non-refundable as per the fee

structure mentioned below: -

LIFE MEMBERSHIP:
Entrance Fees Payable Rs. 500.00
Life Membership Fees Payable Rs. 19,500.00

Total Rupees  20,000.00

The above fees may be enhanced by the Association as per the decision of the

General Body from time to time.

her application for membership may be declared void from the

hnd all sums paid by such persons to the Association shall be

M| e
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RULE NO. 3 D.

If the membership [application is granted, a copy of the Rules Book will be
supplied at a nominal charge, to the member together with a Membership Card
and he/she shall be deemed to know and shall be bound by the Rules and

Regulations or any alterations thereof or rulings thereon which are duly made

from time to time.

RULE NO. 3 E.

A member desiring to resign , may submit his/her resignation which may be

accepted by the Managing Committee subject to settlement of any dues to be

recovered from him/her.

RULE NO. 3 F.
FORMAT FOR UPGRADATION:

al. Any member who wishes to change his/her grade can do so on his/her

own merit on a prescribed form given by the Association, provided
he/she fulfils the following conditions of the association and will have the
f;;lloudng Grade :-
B Grade
A Grade
Special Grade
Extra Special Grade.
Super Extra Special Grade.
6. Top Grade.
Change Of Grade From No. Of Years Specified in each
Group
....... After 3 Years.

....................... After 5 Years.
gecialglolExtrasSpecial nosiiis, o iy Sl ve die After 7 Years.

e OV T

A Special To Super Ext. Special ... ... After 5 Years.

tly playing solos in the International Arena. |
77

Ex. Spl. are members of National fame as Soloist continuously /
ntly playing in the National Arena.]

WESD]To. Top Gradel, ...l | IS After 3 Years.

rade are members of international fame as Soloist . Continuously fi
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* [b] The above change of grades will be optional and not compulsory.Those
— members who wish to change their grade can make an application on the
prescribed form to the Association. In exceptional cases: If any member

wants to change his group before the fixed period as specified above, he

can do so in exceptional case by putting his application before the

Managing Committee and get it approved.

However in ordinary cases jumping the group or Grade will not be
permitted, it has to be upgraded step by step. However change of grade

will be done once a year only.

[e] For every up gradation, there will be a fee charged by the Cine Musjcians’
Association according to the up gradation applied for.

The above fees may be revised by the Association from time to time.

The Managing Committee will hold the right to approve or reject the
above application on scrutiny without assigning any reason and the

decision of the Managing Committee shall be final and binding.

One take money on basic rate for changing of grade, rounded to nearest
hundred.

RULE NO : 4.
ADMISSION OF HONORARY MEMBERS:

Eminent persons who are not eligible to become ordinary member of the
Association may be admitted as honorary member of the Association for
purposes of being elected or co-opted to the Managing Committee and he/she
shall be honorary member of the Association during the period of his /her office.
Subject to the provisions of section 22 of the Indian Trade Union Act, 1926 their

A - number shall not exceed one.

member may attend and speak at the meetings only by invitation
2 / not be entitled to vfte.

Lk
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RULE NO : 5.
FINES , FORFEITURES & EXPULSIONS :

RULENO:5A
A member may be expelled from the Association by the vote of not less than

three fourths of the members present and voting at a General Body Meeting of

the Association on a motion that in the opinion of the meeting, such member

has been guilty of embezzlement or defalcation of the funds of the said
Association or moral turpitude in context of the affairs of the said Association or
of persistently harassing and / or unnecessarily troubling the Association or
any of its office bearers and / or persistently indulging in activities detrimental

to the working of the Association or against its interest or reputation.

RULE NO : 5 A [I].
The Managing Committee shall give a member one month’s written notice of the

proposal to expel him. The member’s explanation, if any, shall be placed before

the General Body Meeting for consideration.

RULE NO: 5 A [II].
The decision of such General Body Meeting as to what constitutes moral

turpitude on the part of a member in context of the affairs of the said

B Association will be final.

- RULE NO: 5 A [III].

- No expelled members shall be readmitted.

N i /—‘
[t
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BENEFITS :
RULE NO : 6.

FAMILY BENEFIT FUND:
A Life member will be entitled for Family Benefit Fund to his/her nominee on

completion of five years as per tabulation set up by the General Body from time

to time.

RULE NO : 7.

A member of the Association who is in arrears with his subscripti
ave been paid.

on or dues

shall not be entitled to any benefits unless and until all arrears h

RULE NO : 8.
Should the members of the Association go on strike without the sanction or

approval of the Managing Committee, they shall not be entitled to any benefits

whatsoever.

REGISTER OF MEMBERS:

RULE NO: 9.
The Association shall keep a register of all its members containing their names

" and particulars of their residence.

- RULE NO: 10.
. The register shall be open to inspection by any member or officer of the

. Association at the Head Office during the hours which the office of the

~ Association is open on any week day excluding holiday, | with prior permission

’:‘ from the Managing Committee. |

RRELE: NO: 11
> N
\ e Association shall have a President, not more than two Vice.

\esidents, Two Secretaries, One Gen. Secretary and a Joint Secretary, a
Lasurer and Seven Committee members. All of them shall be elected

he Annual General Body Meeting of the Association for Three Years
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[I]  All of them should have sound administrative abilities and at least 5

years of membership.

[II] Such Office bearers shall not be entitled to act as such if he or she, at
the time of election is convicted by a Court in India of any offence
involving moral turpitude and sentenced to imprisonment unless a
period of five years has elapsed since his release or unless he is acquitted

of the Charge, whichever is earlier.

MANAGEMENT OF THE ASSOCIATION:

RULE NO: 12.

The Managing Committee, subject to the provision of section 21 of the Indian
Trade Union Act, 1926, the affairs of the Association financial and otherwise
shall be conducted by a Managing Committee consisting of the Office Bearers
and five other members elected at the Annual General Body Meeting [For Three

Years].

[a]. Any Two Committee members preferably office bearers shall be appointed
by the outgoing Committee from among themselves before the AGM to be
in the next incoming Managing Committee, to keep smooth transition /

continuity in the affairs of the Association.

~ [b]. The Managing Committee shall be the sole custodian / guardian and
X shall be responsible to protect the interest of the Association and its

members.

AR

i
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RULE NO : 14.

Any Office Bearer of the Association or a member of its Managing Committee
can be removed by the General Meeting of the members by a Three-fourths
majority for committing any fraud or having acted against the interest of the
Association provided the office bearer or the member is given adequate

Opportunity to explain his conduct.

Any office bearers of the Association or member of the Managing Committee
shall ipso facto be deemed to have vacated his office if he should fail to attend
THREE consecutive meetings of the Managing Committee without prior leave of
absence granted to him by the Managing Committee.

MEETINGS OF THE MANAGING COMMITTEE & IT’S POWERS :
= ———= -2 NANAUING COMMITTEE & IT'S POWERS :
RULE NO: 15.

The Managing Committee shall meet at least once a month on such days and

- such places as may be fixed by the Secretaries in consultation with the
President.

RULE NO: 16.
- The presence of at least one-third members of the Managing Committee shall be

‘necessa:y to form a quorum. No quorum is necessary for adjourned meetings.

RULE NO : 17.

At least three day’s notice shall be given for a managing committee meeting.
i g &

: 17 A,

g Committee shall be authorized to take decisions in all matters of
pn keeping in view the interest of its members for their benefit and

psociation, & its decisions, in all such matters shall be binding on

11




